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The leading monthly journal entirely devoted to reporting new developments 
in pension, profit-sharing, group insurance and health care plans 
in the United States and abroad. 


Articles are i under the following categories: 


Actuaries, » insurance, general Pension plans-costs 
t by employer 
e Pension plans, general 
practice, HMOs Profit-Sharing and 
ision thrift plans 
general Retired workers 
Retirements and pre- 
companies retirement counselling 
renue Service, Self-employed plans 
1 Revenue Code Social Security 
ts, pension funds State laws 
g 1: proposals Statistics 
and hearings Suppl 1U 
ical profession ment Benefits 
Survivor Benefits 
Unions 
Multinational Benefits 
Review 


Alcoholism 


Court cases 
Disability 

Discriminat 
ESOPs, TRé 





al laws 
ernment employees 
coverage 
Group annuities 
Group dental 


Meeting studies mergers and spinoffs. 
Meidinger and Connell merge 
Northwest pilots retain Reider 
Segal starts "Executive Letter" 
Termination, merger, spin-off 

final regs needed 
T-H accounting committee 

suggests changes to FASB 
Tillinghast, Nelson and Warren merge 
Russell M. Tolley retires 


Actuarial need for err 
omissions insurance .... 
Actuarial Standards Board cre 


Alexander & Alex 
acquires Riscom . 

CAPP elects officers . es . 

Enrolled actuaries, geographically ALCOHOLISM 

Enrolled actuaries n 

Joint Board regs c 


actuaries' status oe . (CONTINUED) 


Academic alcoholism tackled 
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ALCOHOLISM (cont. } 


Business can profit {ror programs 
Control outlined at BPAL 
Controls for indu 


Hearings on occupational alcoholism 


High mortality 

Insurers should research and educate. 
Programs cut absenteeism 

Supervisor handbook 


Termination for refusing treatm 
APPOIN NTS AND ELECTI 


Beebe to work for HMO office 
Burroughs reappointed PBGC 
panel head 
Chamberlin to 
Congressional con 
Cowen joins consulting 
Enrolled actuaries r 
HIAA's new offic es 
Jackson to head IFEBPE 
Kern IRS Deputy Assist 
Kurtz new IRS co r 
Lanoff to admi -r ERISA for 
Oliver to RR Re c 2nt Board 
P-S Council elects offi 
Pearson to head NWNL 
Shapiro heads joint staff 
UAW's Poulin promote 
Zimmerman to Human 
Committee 


RR 


ASSOCIATIONS 


Internatl. Foundation of Empl 
Benefit Plans 

Natl. Assoc. of Emplo 
Maintenance Or 

Natl. Assoc. of 

Risk and Insurance Management 


June 40, 


BLUE CROSS-BLUE 





Activity in HMOs u; 

“Age rating" 

BS 1976 financial and enrollment data . 
BS profiles must be 

BS stops paying for 28 procedures .... 


Blues lose as government workers 


Combining functions .. Dec. 
Commercial insurers found less eeste Feb 
Fla. gets rate hike Jan. 
Group legal: role of the Blues Oct. 
Health care's future examined Dec. 


lll. Blue's second opinion May 31 
Jamestown Blues granted raise 
Massachusetts BC-BS gets 
Maine Medicare contract 
Michigan Blues 
cover group dental 
+++ get rake hike approved 
+++ new physician reimbursement plan 
++. Offer second opinion 
Michigan freedo of information act; 
applies to Blues? 
J. gets rate increase 
.J. high court okays discount 
-Y¥. BC gets rate raise 
New York hospitals can withdraw 
from BC . 
Outpatient benefits vary 
Rate hikes in two states 
$20 million savings for Va. 
Va. Blues claims higher 
Weekend admissions study 


COMMUNICATIONS -- also see ERISA (Reporting 
re, etc.) ‘ 


Auto insurance made readable 

Bank of America's program 

Benefits made clear 

Carter to ban acronym 

Communication under E 

Educate employees on real c 
of health coverage 

Effective techniques urged 

Hiring handicapped guide 

HMO newsletter 

Mobil advisors tell benefits .... 

Searle clarifies benefits 


COST-OF -LIVID LATION -- 
also see COSTS, HEALTH CARE; SOCIAL 








Benefits over pay in poll 

Increases needed for pensions 

Inflations' effect on pension 
investments 





Controls 


Aetna offers second opinion 

Amounts we pay for health care 
of others 

Bank task force active on health 
legislation 

BC-BS of Michigan's new physician 
payment method 

Carter's hospital cost cap proposal ... 

Competition studies by FTC 

Cost control programs vary. 

Council on Wages and Prices report .. 

Dependent on priorities 

Do CON laws cut costs? 

Externals influence costs 

GM "Thought Starters’ 

Hancock's approach to containr 

HCFA chief views health issues 


HIAA meeting on cost control 

HMO competition effect 

Impact of health planning 

Insurers seek hospital rate reduction 
Insurers try to contain cost 
International soc. sec. programs 
Kansas City MDs hold down fees 
Little's health cost control study .. 
Model prospective reimbursement 


NAM reviews cost programs 
Nonessential surgery is justifiable 
Programs begun to reduce costs 
Second opinion 

What employers can do 


Employer Expenditures 





Critical role 

Diagnostic exams valuable ... 
FMC's approaches 

HMOs offered by FMC 


Hospitals 


AHA develops cost indexes 
Budget cuts reinstated by court 
Carter's hospital cost cap proposal... 
Cost of regulations 
Government regulation adie 

to each bill 
Bed cut recommended 
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Ten-Ero Corp. and 


Jan. 
Aug. 44 





May 6 
Mar. 38 
e+eeeee Mar. 44 


> Annuity Life Ins. Co. Oct. 72 
ayers' Association ... Aug. 45 








Nov. 44 

. eee -. Apr. 50 

rs Joint Council... Aug. 52 
Jacobs ........ July 8l 

ee Oct. 64 

Sept. 46 

Feb. 42 

May 74 








imissioner 
Columbus Agency 
Aug. 46, 52 
Minnesota Comm. 
dustry 
Henry College .. Apr. 12 
v. Comm. ..... Apr. 8 














m Vv. 
E -nsion Fund . Nov. 66 
May 31 
PLANS - see GROUP DENTAL 


f - also see SOCIAL SECURITY; 
{INATION, AGE AND SEX 





s reduction banned by two states Jan. 16 
amend Title VI 
ervice pension abuse . 
lsory contributions deductible 
in some states 
Disability based on SSA determination 
violates LMRA 
cation Amendments of 1972 can be 
used to challenge maternity sick 
leave poli-- . Dec. 29 
ancial loss when some go off LTD.. Nov. 70 
O hits disability disparity ......... May 70 
GE de ccccccccccesce§ Jan. 8; 
.. Feb. 15; Mar. 38; Apr. 12; May 10 
IRS holds ban on N.Y., N.J. and Cal. 
employee deductions for disability 
ontributions coccccccceee Ape. 06 
RS issues temporary 105(d) regs..... Feb. 14 
LTD supplement pays pension accrual Nov. 60 
Mandatory employee contribs. 
deductible as state income taxes Apr. 84 
Maternity exclusion still issue Mar. 38 
Maternity wage replacement for N.Y.. Feb. 15 
Rhode Island tax is deductible ........ June 91 

















DISCRIMINATION, AGE AND SEX 








C reorganization Oct. 10 
ames teach cost of bias ..... Mar. 49 
iring of unwed pregnant employee, 

Title VII violation .. . July 81 
E decision eccccccrcececes Jan. 8; 

Feb. 15; Mar. 38; Apr. 12,82; May 10 
on Hospitals fe r < 44 Mandatory retirement 

N.J. high court okays iscount. May 4 ... ADEA amendment passed by House; 
New York hospitals ca ithdrav effects on ERISA ........-.+. Nov. 20 

from BC . heh Seon ct. oo ROATINGS wcccccccccccccccces July 13 
Velma O'Neil v. } t Corp we. Nov 2 ... Banned by two California laws ... Nov. 63 
Operating En v. i ak J New York issues maternity guides .... Apr. 82 
PBGC tries to dis ze 
PBGC v. Ouimet Corp. ee tee Jul 2 (CONTINUED) 
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DISCRIMINATION, AGE AND SEX (cont.) 





New York high court upholds 
maternity law 

Pregnancy discrimination ban 
by Senate bill .... 

Sex-based actuarial tables 
discriminatory 

Sick leave cannot be used for ceakeuibts Sept. 70 

Single employee's ineligibility for 
maternity benefits not Title VI 
violation .. 

Social Security ''depe mdlency™ 
discriminatory 

Tenn. rule bans sex bias in 
insurance contracts 


EMPLOYEES STOCK OWNERSHIP PLANS 
AND TAX REDUCTION ACT STOC 


OWNERSHIP PLANS (TRASOP) 











Bates Fabrics' stock goes to ESOT ... Mar. 
Bell's ESOP gets new trustee 
Burroughs extends ESOP 


FMC employees net $2 million 


Javits favors employee stock ownership-- 
not ESOPs and TRASOPs 

Prince Corp. case .... 

Proposed regs hit ESOPs 

Utah utility ESOP 

ERISA - see FEDERAL LAWS 


EXECUTIVE PROGRAMS 





Employer contribution to education 
includible 

Employers pay for relocation 

Executive compensation rises .... 

Medical reimbursement plan 

Relocaters can now sell their 
homes faster 

Supplemental benefits survey 

TPF&C's executive compensation 
studies seeeee Aug. 42; Nov. 


FEDERAL LAWS - also see LEGISLATION; 
MEDICARE; MEDICAID 





Employee Retirement Income Security Act (ERISA) 





ADEA amendment passed by House; 
effects on ERISA 
Amendment prospects 
Assignment of benefits 
Cases clarify ERISA law 
Changes predicted by Lanoff, 
Cited as termination factor 
Claim disputes: T-H funds can send 
them to arbitration 
Computerized data banks aid in 
compliance 
Consent order issued in Sinclawe case 
Defined benefit plans stimulated 
DOL 
++. activities reviewed 
comments on proposed regs 
issues SPD regs and postpones 
deadlines ... Mar. 39; May 44; June 
Lanoff to administer ERISA 
‘seasonal industry'' comments 
sought .... eee 
SPDs' new compliance rules ..... 
sponsors research 
to microfiche SPDs . 
wins on ERISA violation 
Effect on HMOs 
Employer and PBGC argue 
over provisions .. 
Exemption for two plans 
GAO's study of DOL's ERISA 
administration 


Burkhart Nov. 


July 


Sept. 
Sept. 


IRS reports on plan terminations 
Javits calls for oversight hearings . 
Litigation, liability avoidance 
Multiemployer Trusts (METs) 
++» DOL to develop criteria on 
METS as ERISA plans 
«+ lowa MET can be regulated 
by the state 
not employee benefit plans, 
Lanoff says 
Opportunities for expanded legislation. 
Oversight legislation 
PBGC tries to dismiss ERISA challenge 
Preemption (see Sec. 514 Override) 
Sec. 404 encourages diversification 
of investments 
Sec. 514 Override 
Cal. 


July 51 
Nov. 48 


Nov. 65 
Mar. 36 
May 95 
June 46 


Oct. 64 
Knox-Keene Act preempted 


by ERISA 
Cal. upholds override 


Dec. 32 
Feb. 10 
does not preempt state regulation Dec. 28 
DOL to develop criteria 
on METs as ERISA plans .... 
Hot issue at hearings on 
amendments 
NAIC files brief on preemption 
case 
-. Override questions 
Sec. 4044 agreement on mergers 
SPD suggested language objections 
Transfer to DOL recommended 
Two class exemptions granted 


July 51 


Health Maintenance Organization Act - 
see GROUP PRACTICE, HMOs 








Health Planning & Resources Development Act 





HEW asks for anti-health planning 
suit dismissal ° ° 

HEW encourages HSAs 

House extends CHP grants .. 

Impact on hospital expansion 


Mar. 56 
June 38 
June 95 
May 40 


Individual Retirement Accounts (IRAs) 





Determination letters for Sec. 408(c) 

Feb. 59 
Mar. 73 
May 56 


Multiple IRs can receive rollovers .. 
1976 LRA business .... 


Pension Benefit Guaranty Co +. (PBGC) 





Amends interim regs 
Annual report for sale Oct. 55 
Argument over ERISA provisions ..... Apr. 88 
Contingent Employer Liability Insurance (CELI) 
program Feb 48 
narrowed to two concepts .. Sept. 56 
proposal postponed .......... Nov. 48 
Guarantees first multiemployer 
benefits ...... 
Insurers uninterested in contingent 
liability program 
Issues actuarial table book 
Loses contingent liability cases 


Mar. 45 


Merger, consolidation regs 

New billing system 

Plan merger regs to protect 
accrued benefits 

Premium increase ..... 


July 52 


Oct. 58 
° «. Jan. 60; 
ee Sate 68; Oct. 46 
Nov. 48 
Jan. 61 
July 35 


Restructuring possible 

Seek termination advice from PBGC 
Study cites ERISA as termination factor 
Securities Acts 


Daniel case ...... Oct. 48; Dec. 32 


(CONTINUED) 
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Securities Acts (cont. ) Employer cost on group term life 


not subject to withholding ........ Sept. 6 

investment contracts 1976 Group Life results reported..... Apr. 56 
will they continue to be exe t?.. Oct Purchases up ceceevces Oct. 17 
Marriott charges securities acts Sec. 79 new Table 2 enatyeed eeeee Mar. 14 
i-fraud violations ............ Nov. 42 Sec. 79 regs proposed ...........- Mar. 8 

c. 79 regs withdrawn May 76 
Underwriters reevaluate risks .... Sept. 66 


Insurer-offered 


ant's interest prote Se 


ontributory pensio 


Tax Reform Act of 1976 GROUP PRACTICE, HMOs 








Modified total dis Act writer goes into own practice . 
es involvement up .........+- 
=cklist for doctors and benefits 
anagers 
nications film 


withdrawn by 


00 
0 0 
1 


@ - 
~aeng 


differential vanishes ........ 
choice mandated by six states 
ect of competition on delivery . 

ISA's effects 


offers HMO in Philadelphia . 


ymmgo 
as) Bm § & ¢ 
@) 


GAO hits di E ‘ . 

Retirement syst 2 funded ..... Nov. 5 45% penetration for Choice Care . 
Georgetown U.'s plan .........- 
HEW awards loans . 


State, M see eeereeecee 
<i s newsletters 


provides medical and surgical 
ea average 
oup described .... 
m qualification regs issued . 
Kaiser forecasts growth 
Less costly than Blues .. 
NAEHMO has 100 .....eeeecccees 
New qualification review methods 
NorthCare raises fees 
Not widely used by T-H trusts ... 
Pittsburgh HMO may break even 
Qualified enrollment ...... 
Regional consultants 
Reynolds' update 
I. and Ohio HMOs .... 
ice area information .. 


Boeing's re | & we oees Aug. ;ROUP VISION 


Cal. service exem 
anti-trust laws .......++. . ] dvertising ban ups prices 
CDS pays its bi 1 ceecece . irlines' vision program 
CDS' reimburser uv and vision plans outlined at BPAI 
Cost increase atl. Bell..... € ) provides vision . 
Delta's "ICR fee check ... - 2 W's goals 
Dentists on th party payment ...... Vision providers 
Dow Che l seen t 
GHI provides den ; May 36 HEALTH CARE, GENERAL 
Michigan BC-B 51 
1970s growth i y 42 Annual physicals save lives .... Feb. 52 
Plan for Mir tate employees .. Aug. 79 Chicago BC-BS extends benefits ...... Feb. 31 
Preventive dental care Jul Drug dependent employees .........-. Apr. 28 
Quality and cost factors ees une 62 FTC increases activity in health 
R.1I. small groups =e cocces Ag 2 r Mar. 





Surgery not cover orthod ~e- Mar. Has health care improved? .......- Apr. 79 


"In-house" medical facilities ........ Apr. 30 
GROUP INSURANCE 





HEALTH MAINTENANCE ORGANIZATIONS - 

AD&D offered Northrop or - d . 30 see GROUP PRACTICE, HMOs 

Benefit coverages and costs c coee n 

Benefits grow over salaries......+++- » 3 HOSPITALS - also see BLUE CROSS-BLUE 

DOL issues claims procedure rule . July 50 SHIELD; COSTS, HEALTH CARE 

Individual's needs stresse . 

N.Y. issues second nm gu . r. 82 AHA develops cost indexes ......... May 66 

Tennessee rule bans sex bias in Bed cut recommended ..........ee0. Jan. 69 

insurance contracts..... July 8 Emergency room equated to 

Travelers to write Bell's health plans. } . 3 doctor's office .......+- . Dec. Il 
End of construction called for ....... Oct. 84 

GROUP LEGAL Gov't regulation adds $22 to each bill Dec. 14 
HEW report urges bed reduction ..... Aug. 91 

Role of BC-BS ... cece ee eeeseeee - 5 Insurers seek rate reduction ......... Mar. 59 

UAW's plan svseves ept. 39 New payment method tested ......... Mar. 6 
New York hospital beds cut ......... June 44 

GROUP LIFE Stays longer on weekend admissions .. Oct. 66 
Three hospitals unite to provide care June 46 








D. A. funds not life insurance reserves 
(CONTINUED) 
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INSURANCE COMPANIES 





Aetna's butcher shop claim 

Hancock's approach to cost 
containment 

Insurers are fiduciaries 

Insurers pay doctor bills 

Insurers seek rate reduction 

"Inve stment Contracts" scrutinized 


Metropolitan insures Texas 
state employees 
Mutual of Omaha starts hospital 
admissions plan 
Plan merger regs to protect 
accrued benefits 
"Tort feasor" tor COB provision 
Travelers to write Bell's health plan.. Mar. 
Union Labor Life is 50 


INTERNAL REVENUE SERVICE, INT 
REVENUE CODE 





D. A. funds not life insurance reserves Oct. 
DOL and IRS to develop 1977 
single reporting system 
Figuring partial benefit accruals 
Form tested to speed up determinations Nov. 
Holds ban on N.Y., N.J. and Cal. 
employee deductions for disability 
contributions 
Issues temporary 105(d) regs 
Kern Deputy Assistant Comm. 
Kurtz is new Commissioner, 
Late 5500 fines 
Liberalizes cutback 
New limits on benefits-contributions .. 
New model P-S, money purchase 
procedure 
Permits contribution return 
Proposed exemption for service 
providers 
Proposed regs to affect Group/Ordinary Mar. 8 
Proposes and withdraws 
Mar. 8; May 76 
Proposes consultants, brokers 
exemption 
Reports on plan terminations 
Rev. Proc. 76-32 
Rev. Ruling 5 
Rev. Ruling 5 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Rev. Ruling 
Ruling 
Rev. Ruling 7 
Revised Sec. 1348 rule for retirees.. 
Revises termination letter procedure 
"Standard paragraphs" for plans 
Stock bonus plan ruled discriminatory. 
Tax Reduction Act has 1976 
sick pay exclusion 
Ways to speed advance 
determination letters Apr. 101 
Withdraws total distributions rules ... Dec. 76 


INTERNATIONAL BENEFITS - see 
MULTINATIONAL BENEFITS REVIEW 
immediately following this index 








INVESTMENTS, PENSION FUNDS 





Careful strategy urged by analyst .... Oct. 
D.A. funds not life insurance reserves Oct. 62 
ERISA Sec. 404 encourages 

diversification Oct. 64 
Index funds controversy ° ° - Feb. 44 
Inflation's effect Dec. 8 


Money managers: five questions 
Non-blue chip investments less likely . Oct. 


LEGISLATION: PROPOSALS AND HEARINGS 





General -- also see FEDERAL LAWS: 
TATE LAWS 


ADEA amendment passed by House; 
effects on ERISA 
mandatory retirement hearings 

Bill ordering M.D.s to report 
misconduct 

Daniel case and SEC. 514 preemption, 
issues at ERISA amendment 


ERISA amendment sought to restore 
loan rights under savings plan 

Hearings on ERISA merger 

Pension Simplification Act hearing 

Tax Exempt Private Pension 
Investment Act hearing 


Health - also see COSTS, HEALTH CARE: 


NATIONAL HEALTH INSURANCE 








Alcoholism bill hearings 

Cal. and S.C. ban reduced disability 
benefits 

Neb. and Vt. extend coverage for 
handicapped 

Pregnancy discrimination banned 
by Senate bill 

Rhode Island extends bene 


Social Security - see SOCIAL SECURITY 





MEDICAL PROFESSION 





Bill ordering M.D. s to report 
misconduct 

BLS to change CPI 

Cal. M.D.s raise fees, restrict 
practice 

Emergency room equated to 
doctor's office 

Lawyers reject malpractice cases .... 

Malpractice rates June 52, 

Medical school enrollment 

Medical society's new blood 


MEDICARE 


Medigap" policies needed 
Premium up 50 cents 


MISCELLANEOUS 


ACA publication available Nov. 
Age discrimination charged June 
Armco Steel's benefit costs - Nov. 
Changes at DOL Sept. 
Employee medical plan must exist 

before deducting expenses Dec. 
Fate of HAS eoee July 
Flextime experience . ° . «+++ May 
"“Graying of America" ° . eeee Nov. 
HAS discontinued May 
Homes bought for transferred employees May 
Lottery cuts absenteeism 
Male and female mortality and 

morbidity rates and benefit plans . 
Medicine man coverage 
More employer dollars for benefits ... 
More women over 45 employed 
National retirement income system 

urged by Javits . Nov. 
Restaurant ownership shared by 

Oct. 

Seven-day work weeks increase June 69 
“Summer hours" for Chicago firms... Sept. 42 
Traditional workweek for most workers Nov. 6 


(CONTINUED) 
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Factors involve 

T-H health 
HMOs not wid 
How to estab 
PBGC 


Legislation 
Questions about its f 


A.J. In 
Americ 
Americ 
American S 
Arthur G. 


Black & acter 
Bulova Watch Co. 


Burroughs Corp. 


64 


Georgia-Pacific Corp 
Gould, Inc. 

The Great Lakes Co. 
Helmerich & Payne, 
Hercules Incorporate 
Houston Natural Gas 
Interco 

International Paper C 
Iroquois Brands Ltd. 
Kaiser Aluminum & Chemical Corp. 
Koehring Co. 
Monsanto Co. 


hue & 
o-) 


5 + 


Northwest Natural Gas Co 
Ohio Brass Co. 

Outboard Marine ° 
Pacific Gas and Electric Co. 
Pauley Petroleum, Inc. 
Penn-Dixie Industries 
Portec, Inc. 

The Quaker Oats Co. 

Que stor Corp. 

Ralston Purina Co. 


R. J. Reynolds Industries, 
Rockwell Internationai 
Seagram Company Ltd 
Sharon Steel Corp. 
Southern Railway Co 
Sunbeam Corp. 

Tobin Packing 

U.S. Sugar Corp. 

Vapor Corp. 

Western Pacific iastiies, 
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>ENSION PLANS, GENERAL - also see 





ERISA under FEDERAL LAWS 


Advance determination letter 


AT&T increases pensions .....eeeee6 


Benefit accrual rules for retirees 
returning to work .......++e++e+- Oct. 
-O-L increases needed .... 
ribution deduction upheld 
jit for military service .. 
1 case implications 
tor's plan disqualified 
Electrical workers plan recovers 


e Boe une wanployeiait Genntite if 
plan has compulsory retirement 
rule eeecceccececceces Nov. 
loyment date prerequisite 
ruled unreasonable 
ERISA cited as termination factor ... July 
ASB's rules for plan reporting 
Tiguring partial benefit accruals 
und trustees must agree to master .. June 
d Bank employees can collect 
pension and salary after 65 ..... Nov. 
to establish a multiemployer fund Aug. 
W reports benefits .........++--- Aug. 
ee Feb. 


Nov. 
s contribution return .. - July 
vises termination letter 
coccee Aug. 
pplement pays pension accrual. Nov. 
sum eligibility by balance due .. Aug. 
nists' plan assets gains ........ Sept. 
tory retirement provisions in 
ined benefit plans 
utters trim debt 
consolidations regs . 
ary pensions high 
le IRAs can receive rollovers . 
ional retirement income 
system urged .. 
> capital gains for 2-year distribution 
al pact unenforcable ........sceees 
ls in mergers and spinoffs .. Apr. 
dent Ford's pension Feb. 
ification requires diligence . -s Oct. 
rworker pensions raised ........ Nov. 
Plan merger regs to protect 
accrued benefits ........secceees Oct. 
nd of contributions .......++++-+. Aug. 
Section 415 cut-back avoided ......... May 
Securities Acts protect interest 
in noncontributory plan .......... Oct. 48 
ecurities law inapplicable .......... May 44 
D deadline extended ...... Mar. 39; May 44 
SPD suggested language objections ... Oct. 88 
Steelworkers set policies to negotiate. Aug. 65 
Survivor benefits reduction to 
to reflect taxes .. : 53 
Teamsters fund to Equitable ..... 20 
Teamsters plan get receiver ..... 43 
Two plans get ERISA exemption .. 
Utah opts for full funding .........-.. Mar. 79 
Widowers' benefits for 
railroad retirees ......cccc-e+-. Aug. 44 


PRE-RETIREMENT COUNSELING - see 
RETIREMENTS AND PRE-RETIREMENT 
COUNSELING 








PROFIT-SHARING AND THRIFT PLANS 





Bankers Trust studies five-year trends Aug. 18 

Cash P-S payment at Crane .......... Dec. 58 

Contribution of notes deduction 
prohibited 

Doctors’ plan disqualified ..... 


Apr. 8 
++. Sept. 46 


(CONTINUED) 





PROFIT-SHARING AND THRIFT PLANS (cont. ) 





15.3% return for average fund 

5,400 share in Rose Co.'s trust 

Forfeiture allocation must be 
non-discriminatory 

Forfeiture provision upheld 

Important tax shelter 

IRS permits contribution return 

Marcoin's trust 

New P-S, money purchase procedure 

Partnership could disqualify Keoghs 

Payments ineligible for 105(d) 
treatment 

P-S accounts guaranteed by Xerox .... 

P-S plan ended by Searle 

P-S rights cannot be divested 

Salary unreasonable: contribution 
reduced 

Should plans allow for loans and 
withdrawals? 

Test for optional cash-deferred plans . 

Trends due to stock performance 

Trends explored by PSCA 

Western Publishing strikers to 
to stockholders 


KERS - also see R 
=eTIREMENT CO 





Auto rebate for retirees 

IBM increases retirement 

Legal booklet for retirees 

Retirees don't need notice of action... 





Benefit accrual rules for retirees 
returning to work 
Benefits continue during re-employment 
Booke & Co.'s Cooke retirees 
Counseling ten years before retirement Aug. 54 
Donnelley's program 
Girard Bank employees: pensions 
and salaries 
Walt Klint retirees 
Mandatory retirement 
ADEA amendment passed by House Nov. 20 
hearings July 13 
banned by two California laws .... Nov. 63 
Bell experience good ... ee - Nov. 18 
BLS study Sept. 42 
CG drops retirement age Oct. 87 
eligible for unemployment benefits 
if plan has retirement rule .... Nov. 78 
employers favorable, Mercer 
study shows - 22 
mandatory early retirement not 
ADEA violation 
plans to end mandatory retirement 
provisions common in defined 
benefit plans Dec. 39 
+++ Westinghouse lifts its ban Sept. 16 
Some counseling offered June 78 
SSA reports retirees stay retired Sept. 78 
William Thomas retires May 16 


May 31 
May 8 


SECURITIES ACTS -- see SECURITIES ACTS 
under FEDERAL LAWS 


SELF-EMPLOYED PLANS 





Keogh sales, 1976 


SOCIAL SECURITY - also see DISABILITY; 
MEDICAID; MEDICARE 





Computerized benefits estimates 7. 90 
Costs increase at Illinois Bell June 60 
Decoupling of system called for Jan. 65 
"Dependency" rule discriminatory .... May 32 


Disability based on SSA determination 
violates LMRA 

Divorced mothers excluded from 
benefits 

Health programs costly 

Later retirement age for recipients 

Panel report suggests changes 

SSA reports retirees stay retired 

SSA studies income changes 


STATE LAWS 


Arbitration not upheld in Maryland 
malpractice cases 

Calif. and South Carolina ban reduced 
disability benefits 

Idaho's malpractice ceiling eee 

Michigan freedom of information act: 
applies to Blues? 

Minnesota amends its Health Act ..... 

Neb. and Vt. extend coverage 
for handicapped 

N.Y. maternity law upheld 

N.Y. requires pre-admission tes 

Okla. bans surgical center 
discrimination 

Rhode Island extends benefits 

State and local Social Security 
pull-out costly 

Tennessee rule bans sex bias in 
insurance contracts 


ATISTICS 


SUPPLEMENTAL UNEMPLOYMENT 
BENEFITS (SU 





Court holds company's contribution 
liability is fixed Mar. 32 
Receive Trade Readjustment Assistance Jan. 46 
Steelworkers May 14; 
July 8; Sept. 8 
UAW's legal plan financing 


‘ 
SURVIVOR BENEFITS 





Courts conflict on benefit payments ... 
UNIONS 


Aeromechanics coverage reduced 
AMC /UAW accord 
AMC-UAW extend contract 
Bell Telephone /CWA contract 
Chrysler, G.M. settlements .. 
Cost monitoring needed 
Cutters get $2,750,000 in benefits .... 
Federal Trade Readjustment benefits 
Glass blowers’ contract 
Glass settlement 
Harvester and Caterpillar settle 
IBEW plan recovers $14, 500 
IBEW reports pension benefits 
Iron workers’ pension and welfare funds Apr. 22 
Key bargaining contracts -- 1977 
Machinists 
get sum recovered for trust fund . Nov. 
++ pension assets gain 
Pension Fund trustees apply for 
advance determination letter . Dec. 
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Zinger v. Blanchette, Apr. 32 

















DENTAL PLANS - see GROUP DENTAL 





DISABILITY - also see SOCIAL SECURITY; 
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Califano sees crisis, June 6 

Community assets in divorce, July 65 
Education law not usable, July 65 
Non-pro rata disability pension, Mar. 58 
Plan design and abuse, Aug. 34 

Rehab and disability programs, Aug. 34 


DISCRIMINATION, AGE AND SEX 





Bias suit legal fees, Mar. 59 
Mandatory retirement 
ADEA 
age 70 is law, May 8 
amendments used in case, Nov. 13 
benefit guic-lines, Nov. 12 
business's response, July 8, 12 
Chrysler's provisions, Apr. 8 
damages for pain and suffering?, 
Sept. 66 
employee appraisal systems, Sept. 
evaluations necessary?, Aug. 65 
jury trials?, Apr. 9 
impact at Sears, Feb. 9 
McMann, Feb. 8 
NCOA views, Mar. 47 
normal retirement age, Dec. 37 
operations, career paths, Aug. 14 
post-65 benefits, Aug. 12 
potential impact explored, Mar. 8; 
Apr. 71 
state suit v. federal suits, Oct. 56 
age 70 ok for NY employees, Mar. 58 
California laws, Mar. 58 
Conn. law, July 6 
Fla. 's law, Aug. 13 
Mass. law, Apr. 71 
NCOA views, Mar. 47 
Sex discrimination 
impact on health, Jan. 65 
pregnancy discrimination 
denial of incremental back pay, Sept. 64 
Education Law can't be used, July 65 
federal law, Nov. 14; Dec. 12 
single employee ineligible for 
benefits, Apr. 30 
sex-based benefit differences, Feb. 58; 
July 14; Oct. 60 
Social Security programs, June 76 
survey shows ERISA, EEO compliance, 
Mar. 60 


unisex coverage changes, costly, July 44 
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Bell's new trustee, Jan. 65 

E-Systems, Inc., Nov. 74 

Commonwealth Edison Co., July 18 

Future looks good, says consultant, June 72 
Growth, Nov. 76 

TRASOPs popular, Sept, 33 
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EXECUTIVE PROGRAMS 





Amended compensation definition 
disqualifies plan, Oct. 54 

AT&T adds incentives, June 33 

CEO's total pay increases, June 33 

Compensation plans, June 32, 34, 38 

Design factor in recruitment, Nov. 40 

Perk disclosure, Nov. 65 

Sears' stock plan, Sept. 99 

Stock appreciation rights, Apr. 94; June 36 

Textron's retired execs provide 
management guidance, Jan. 6 

TPF&C study, Nov. 40 


FEDERAL LAWS - also see LEGISLATION; 
MEDICARE/MEDICAID 





Age Discrimination in Employment Act (ADEA) 





Age 70 is law, May 8 

Amendments used in case, Nov. 13 
Business response, July 8, 12 
Damages for pain and suffering?, Sept. 66 
DOL's benefit guidelines, Nov. 12 
Employee appraisal systems, Sept. 24 
Evaluations necessary?, Aug. 65 
Impact at Sears, Feb. 9 

Jury trials, Apr. 8 

Material modifications, Oct. 24 
McMann, Feb. 8 

Normal retirement age, Dec, 37 
Operations, career paths, Aug. 14 
Post-65 benefits, Aug. 12 

Potential impact, Mar. 8; Apr. 71 
State suit not prerequisite, Oct. 56 


Employee Retirement Income Security Act (ERISA) 





Advisory Council's new members, Feb. 87 
Amendments, July 16; Oct. 11 
Assignment of benefits, Apr. 60; June 20; 
Nov. 33, 36; Dec. 38 
Booklet, slide show, Aug. 6 
Carter's reorganization plan, Oct. 10 
DOL 
fiduciary violations suit, July 63 
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Lanoff rebuts bility critics, 
plan assets investment proposed r 
July 68 
p-s fiduciary violation 
p-s trustees sued, 
SAR regs amende 
Dual jurisdiction, Oc 
Excise tax pena 
plans, Apr. 
FMC's SPD, July 20 
Future of benefits, J 
Impact on plan trustees, 
Internal compliance audits, 
Lawsuits, May 97 
Litigation protection, 
Material modifications, 
Mistaken employer pens 
Multiple Employer Trus 
see Preemption 
NEBA legal plan not 
Non-alienation of benefi 
Nonforfeiture provisions, 
Normal retirement age 
Paperwork reduction 
Preemption provision 
attachment of pen 
actions, June 20 
Cal. Knox-Keene Act, 
Dec. 38 
community property laws 
laws reviewed, 
Conn. state tax, Nov. 
LMRA, Sept. 60 
Minn. pension law, Sept. 12 
Supreme Court lets stand state regulation, 
June 66 
Supreme Court to review rulings?, May 60 
Wis. pregnancy law, Apr. 28 
Prohibited transaction exemption delay, Oct. 32 
Prudent man rule, Oct. 22, 24 
P-S trustees sued, Oct. 58 
Reallocation of functions, Jan 29 
Survey shows ERISA, EEOC compliance, Mar. 60 
Termination statistics, Apr. 14 
Workers' comp and pensions, Sept. 62 
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Amendments: Blues support, Sept. 42 
Constitutional, June 66 

HEW issues final state planning regs, June 86 
New guidelines issued by HEW, Apr. 34; June 86 


Pension Benefit Guaranty Corp. (PBGC) 





CELI restructuring, Sept. 32 

CELI unworkable, report says, Sept. 30 
Due date of $2.60 premium, Mar. 10 
Employer liability provisions, Nov. 14 
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Multiemployer coverage and increase 
postponed, Feb. 60 

3GC reports: multiemployer views, Sept. 76 
lans under trusteeship, Oct. 62 
Single-employer premiums to $2.60, Feb. 20 
-H fund covered, Feb. 20 
frencher to Advisory Committee, July 103 

2 plans to trusteeship list, Apr. 100 


Securities Acts 


l case, Feb. 23; Apr. 119; July 81; Sept. 14 
ies laws, pension rights, May 61 


FUNDING - see ACTUARIES; ERISA under 
FEDERAL LAWS; INVESTMENTS 
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Federal 


lextime bill, Aug. 70 
Salaries and wages higher than private ones, 
Mar. 60 


State, Mcnicipal, Local 





N.Y. City's pension fund, June 22 

Pensions and taxpayer revolts, Sept. 17; Nov. 36 
Public pension system changes suggested, Apr. 96 
Threatened by unfunded liabilities, Jan. 67 

Title I of ERISA exemption bill, May 98 

Two states strengthen pensions, Oct. 36 
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1977 group annuity, Deposit Adm., Apr. 20; 
May 76 

Summary of separate account operations, 
Apr. 20; May 76 


GROUP DENTAL 


ADA on growth, May 75 

Computerizing changes administration, June 88 

Delta offers ASO, Feb. 21 

Design: J.W. Thompson's plan, Sept. 68 

History, Nov. 94 

Kodak's plan, Sept. 94 

Pa. B-S subscribers, Sept. 69 

Predetermination and consultants, Sept. 69 

Preventive and diagnostic care stressed in 
plans, Mar. 46 

Retiree plan, Nov. 22 

Split funded evolution, Aug. 62 


GROUP INSURANCE, GENERAL 





Ford's benefits, June 10 
Judging performance, July 48 
More benefits paid than ever, June 90 
Northwestern National provides coverage for 
stall business, Jan. 12 
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FTC investigates regulation, Feb. 26 
IRS issues proposed regs, Sept. 78 
NEBA not an ERISA plan, Sept. 78 


GROUP LIFE 


CG enters small group market, Aug. 90 
Change to unisex, July 44 

Miles Labs' benefits, Dec. 62 

Retiree plan, Nov. 22 

Sec. 79 regs hearing, June 16 

1977 group life sales, Apr. 98; May 98 
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Alcoholism benefits offered, June 28 

Alcoholism survey of members, Aug. 68 

Amendments, Apr. 18; Sept. 40; Dec. 12 

Blues plan more involvement, Sept. 34 

Cal. Medical Group Health Plan, May 30 

Compliance plan proposed, Sept. 38 

Comprecare, July 46 

Employers cautiously optimistic, Apr. 10 

Employers, unions like them, Dec. 60 

Enrollment up, Fet. 68 

Family Health Program, Aug. 60 

50 qualified in 1977, Feb. 5 

FMC s nine, Dec. 56 

GAO evaluation, Oct. 14 

GHAA leaflet, July 44 

HMO Illinois, Mar. 52 

Inpatient days variations: BC-BS study, 
June 65 

IPA cost control measures, Feb. 32 

IPA-HMO in Ohio, June 40 

Kaiser/Permanente, Dec. 55 

Kaiser qualifies, Jan. 36 

Kansas City HMO, Jan. 20 

La. BC gets grant, Nov. 26 

Marketing and employer attitude, July 43 

Maxi-Care, Apr. 39 

NAIC s model law, Mar. 68 

New director, Apr. 119 

Newsletter available, July 43 

NorthCare, Nov. 26 

NY BC-BS state certified plans, Dec. 58 

Physician assistants, July 6 

Physician attitudes, May 22 

Portland HMOs, Sept. 35 

Primer, Dec. 59 

Private industry support urged by Califano, 
June 80 

Regs, Apr. 59 

Rochester HMO gets rate increase, Feb. 60 

Rutgers' HMO, Oct. 12 

The Blues and HMOs, Mar. 54 

UAW evaluation criteria, Jan. 23 

Utilization review saves PHP, Oct. 16 


GROUP VISION 


Retiree plans, Nov. 22 


HEALTH CARE, GENERAL 





Accessibility influences cost?, Mar. 95 

AMA discusses health issues, Feb. 66 

Budget proposals, Mar. 15 

Early retiree coverage, Nov. 22 

Economists on health issues, Apr. 62 

HCFA regs on allowable charges under 
Medicare, Oct. 60 

Judging coverage performance, July 48 

Kimberly-Clark's program, Jan. 66 

Physician surplus?, Oct. 68 

Pitney-Bowes' major medical plan, Mar. 72 

Preventive medicine programs, Mar. 73; 
May 26 

Second opinions, Nov. 6 

Series on health care, Apr. 74 

Sexual equality's impact, Jan. 65 


HEALTH MAINTENANCE ORGANIZATIONS - 
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SHIELD; COSTS, HEALTH CARE 








AHA 
adopts universal insurance plan, Jan. 53 
ads on costs, Feb. 10 
booklet on costs, Nov. 30 

Cost control legislation alternative offered, 
Apr. 6 

Empty beds, July 56 

Expenditures up, but slow, July 49 

Expense coverage declines, Oct. 8 

NY uses uniform hospital financing data 
system, Oct. 66 

Services cut if cap passed, Jan. 33 


INDIVIDUAL RETIREMENT ACCOUNTS (IRAs) 





Contribution limits, Dec. 16 

Death benefit exclusion payments, Mar. 40 
Excise tax penalties, Apr. 115 

IRA business, 1977, May 68 

Marketing ills, May 66 


INSURANCE COMPANIES 





Bank trust liability insurance, Nov. 96 

CG, Aug. 90; Nov. 30 

Change to unisex, July 44 

Get health issues information; HIAA meeting, 
June 82 

Insurer on health delivery, costs, Jan. 5 

Malpractice insurers sued, Nov. 73 

NAIC develops model HMO law, Mar. 68 

Pacific Mutual's health plan, Apr. 12 

Private company performance: HIAA, July 47 

Role in NHI?, Feb. 33 

ULLICO's assets, Mar. 66 
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Amended compensation definiti 
plan, O 

Automatical ks certain plan year changes, 
Feb. 23 

Covered compe 

Determir 

Disqualificat 
Aug. 64 

Dollar limits, 

Duplicate copi 

Form 5500 


due date postponed, Mar. 


on disqualifies 


rule changes, Apr. 59 

Funding methods, actuarial assumptions, 
May 77 

Group legal ¢ 

Inte rested party notification, 


IRA death benefit exclusion payments, 
IRC Sec. 401(a) trust, Nov. 72 


nsation tax rule, 

1977 determ letter report, Apr. 

Nonqualified deferred comp plans tax regs 
delayed, Aug. 24 

Normal retirement age: - 

Pensions key post-65 income, Dec. 8 

Plan approvals, terminations, June 79; July 58 

Pre-retirement programs and tax credits, 
Nov. 62 

P-S plan disqualified for ''tax exempt" abuse, 
July 63 

Reorganizes itself, Apr. 101 

Retirement assumptions must be reasonable, 
Nov. 61 

Retroactive plan disqualification, Oct. 53 

Rev. Proc. 78-14, Sept. 80 

Rev. Ruling 56-497, Aug. 32 

Rev. Ruling 60-31, Apr. 60 

Rev. Ruling 78-48, May 77 

Rev. Ruling 78-92, May 77 

Rev. Ruling 78-116, June 86 

Rev. Ruling 78-120, Dec. 36 

Rev. Ruling 78-151, July 

Rev. Ruling 

Rev. Ruling 78-185, A 

Rev. Ruling 78-202, Aug. 

Rev. Ruling 78-223, Sept. 

Rev. Ruling 78-249, Sept. 

Rev. Ruling 78-252, Oct. 

Rev. Ruling 78-331, Nov. 

Schedule SSA filing, Nov. 

Sick pay exclusion, Sept. 

Single-employer defined benefit plan funding 
waiver, Sept. 80 

Steel co, can be sued over SUB accruals, 
Aug. 64 

Unemployment comp doesn't reduce retirement 
benefits, July 58 


INTERNATIONAL BENEFITS --see MULTI- 
NATIONAL BENEFITS REVIEW 
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Accounts with high level of cash, Feb. 59 

Alternatives, May 18 

Consultants, academics: special services 
for pension dollar, Jan. 34 

Guaranteed investment contracts, Oct. 44 

Lanoff rebuts liability critics, Mar. 39 

Liability emphasis questioned, Jan. 28 

Management looks at performance, Nov. 32 

Money managers, May 99 

N.Y. City's fund, June 22 

Opportunities, Nov. 66 

Pacific Mutual's bond separate account, Oct. 87 

Rockwell has 24 managers, Sept. 95 

Social purposes?, Dec. 64, 66 

The North Will Rise Again, Dec. 64, 66 





LEGISLATION: PROPOSALS AND HEARINGS 





General. Also see FEDERAL LAWS; 
STATE LAWS 


ERISA amendrnents, July 16; Oct. 11 
ERISA Paperwork Reduction Bill hearings, 
Aug. 87 
Federal budget, Mar. 15, 18 
Flextime for federal agencies, Aug. 70 
Mandatory retirement 
ADEA 
age 70 is law, May 8 
employee evaluation records, Sept. 24 
potential impact on plans, Mar. 8 
NCOA views, Mar. 47 
NLRA retiree coverage hearings, Dec. 8 
yNo-fault auto bill, Oct. 87 
Revenue Act of 1978, Oct. 34; Dec. 10, 14, 16 
Social Security tax increases panic, June 30 
Tax proposals, Mar. 18; Apr. 16; May 79, 80; 
Aug. 30 
Tax treatment of benefits: task force to study, 
Sept. 8 
Title I of ERISA exemption bill, May 98 


Health - also see COSTS, HEALTH CARE; 
NATIONAL HEALTH INSURANCE 








Cost control legislation alternative offered, 
Apr. 6 

Health bills all fail, Dec. 11 

Health Planning and Resources Development 
Act amendments, Sept. 42 

HMO amendments, Apr. 18; Sept. 40 


Social Security - see SOCIAL SECURITY 





MEDICAL PROFESSION 





Attitudes toward HMOs, May 22 

Malpractice, Nov. 72, 96 

Medical school enrollment regs: HEW, Oct. 68 
No doctors, fewer deaths, Dec. 8 


(CONTINUED) 





MEDICAL PROFESSION (Cont. ) 





Physician assistants in HMOs, July 6 
Surplus?, Oct. 68 


MEDICARE/MEDICAID 





Allowable charges: HCFA regs, Oct. 60 
Belong in Social Security system?, Mar. 40 
Company to pay in Medicaid dispute, May 62 


MISCELLANEOUS 





ACTWU's day care centers, Apr. 28 

ADEA benefit guidelines, Nov. 12 

Amoco's computers do benefits analysis, 
Apr. 24 

Amoco's hospital admission bond, Sept. 76 

Barge lines and the railroad retirement 
system, Oct. 18 

Benefit management meeting, Nov. 18 

Benefit manager survey, June 103 

Benefit plan SSA study, Feb. 54 

Benefits costs rise, Sept. 7] 

Benefits engender loyalty?, Jan. 87 

Cafeteria benefits, Dec. 14 

Certified Employee Benefit Specialist program, 
Feb. 16 

Citibank's staff incentive plan, Feb. 62 

Computerizing changes plan administration, 
June 88 

Cost of regulation, Mar. 90 

Employees ride public transportation at a 
discount, Apr. 66 

Employees to work longer?, Sept. 26 

Federal budget proposals, Mar. 15, 18 

Fed. gov't's effect on benefits, Aug. 26 

Flexible benefits, Apr. 36 

Flextime, June 12; Aug. 70 

Ford's benefits, June 10 

Miller Act applies to subcontractors only, 
June 67 

New CPI, Mar. 64 

No-fault auto insurance, Oct. 86 

Personal problem program, Oct. 64 

Preventive medicine, May 32; Oct. 26, 28 

Public pensions and taxpayer revolts, Nov. 36 

SEC on company stock purchases, Feb. 64 

Southern Pension Conference, July 81 

Stock purchase plan: Baxter Travenol Labs, 
Sept. 74 

Subsidiary cos. not single entity for NLRA 
purposes, July 66 

Tax proposals and benefits, Mar. 18 

Work during pregnancy, June 77 


MULTIEMPLOYER FUNDS 





Delinquent T-H contributions, Feb. 67 
Excessive health care claims, Jan. 29 
PBGC covers Milk Industry fund, Feb. 20 
PBGC not adequate, says Georgine, Sept. 76 
Self-insured arrangements, Mar. 44 


Termination insurance, Nov. 97 


T-H plans: turning to professional managers? 
Apr. 119 


NATIONAL HEALTH INSURANCE 





AHA adopts "universal health insurance" 
plan, Jan. 53 

Attitudes, May 74 

Carter's ten principles, Sept. 6 

Prospects in 1978, Feb. 36 

Use private health insurers?, Feb. 32 


PENSION LAW - see ERISA under 
FEDERAL LAWS 





PENSION PLANS - COSTS BY EMPLOYER 





Akzona, Inc., Apr. 6 

American Brands, Inc., Jan. 22 
American Motors Corp., Mar. 40 
American National Bank, Apr. 102 
Aristar, Inc., Jan. 6 

Beech Aircraft Corp., Feb. 36 
Caterpillar, May 62 

Central and South W<st Corp., Aug. 38 
Commonwealth Edison Co., Apr. 4; July 18 
Cook Paint and Varnish Co., Apr. 115 
Deere & Co., Mar. 41 

Eagle-Picher Industries, Inc., Apr. 62 
Eastmet Corp., Jan. 16 

Exxon Corp., Jan. 23 

Goodyear Tire & Rubber Co., July 82 
Gould, Inc., July 103 

Koehring Co., May 84 

Laclede Gas Co., Mar. 6 

Moog, Inc., Mar. 18 

New England Power Co., Jan. 67 
Outboard Marine Corp., Apr. 71 
Owens-Corning Fiberglas Corp., Feb. 68 
Pacific Telephone and Telegraph Co., Mar. 10 
Service Merchandise Co., Jan. 33 
Southwestern Public Service Co., Jan. 64 
U.S. Sugar Corp., June 88 


PENSION PLANS, GENERAL - also see 
ERISA under FEDERAL LAWS 








Approvals, terminations: 1977, June 79 

Barge lines and the railroad retirement 
system, Oct. 18 

Break-in-service rule ok for disability plan, 
May 60 

Budget proposals, Mar. 15, 18 

Burroughs raises pensions, June 18 

Cal. community property law, May 46 

Cost of regulation, June 79 

Credit for returned vets, Aug. 65 

Critical in collective bargaining, Feb. 65 

Determination letters, Oct. 8 


(CONTINUED) 


Employee Benefit Plan Review 





PENSION PLANS, GENERAL (Cont. ) 





Disqualification due to vesting requirements, 
Aug. 64 

Early retirement benefit calculz 
employee contribution, Aug. 24 

Eligibility based on plan age, service rules, 
Mar. 58 

Employer pays loan, Mar 

ERISA termination statis 

ERISA's impact on tru 

Form 5500, Mar 

Future, Jan. 14 

Garnishment, June 20; Nov. 


62; Ar 


Income increases, Feb. 
Independent contractor v. 
employee, Aug. 66 
Integrated plans: the 1.8 
Inte rested party notification, 
Internal Revenue Service 
automatically oks certain plan year 
changes, Feb. 23 


increases Sec. 41 


K 


dollar limits, May 77 


ruling on funding methods, actuarial 


assum 
Investment alter Mi 
Lanoff rebuts liability critics, 
Libby's improvements, Mar. 
Minn. law unconstituti Ls 
Mistaken employer t 
Non-pro rata disability pensic 
N.Y. City's fund, June 22 


PBGC adds 22 plans to trusteeship list, Apr. 100 


Penn. municipal plans, Jan. 30 

Pitfalls to avoid, Mar. 

Plan must operate for employees' sole benefit, 
Jan. 30 

Post-retirement benefits increased, Apr. 10 

Post-65 income, Nov. 8 

President's commission, Sept. 20; Nov. 
Dec. 8, 28 

Private benefits lack -.g in 1972, June 74 

Public pensions, Apr. 96; Oct. 36 
taxpayer revolts, Sept. 17; Nov. 36 

Qualified plan contributions deductions 
disallowed, Apr. 30 

Securities laws, pension rights, May 61 

Sex-based benefit differences, Oct. 60 

Sex-based employee contributions illegal, 
June 14 

Single-employer defined benefit plan fund 
waiver, Sept. 80 

Survey shows ERISA, EEOC compliance, 
Mar. 60 

Tax proposals and integrated plans, Apr. 16 

Unemployment comp. doesn't reduce benefits, 
July 58 

Vesting in 1983, Nov. 16 

Westinghouse pensions rise, Aug. 6 

Workers' comp and pensions, Sept. 62 
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PRE-RETIREMENT COUNSELING - see 


RETIREMENTS AND PRE-RETIREMENT 
COUNSELING 








PROFIT-SHARING AND THRIFT PLANS 





AT&T extends savings plan, June 70 

Bad boy provision, Oct. 56 

Chrysler's employee stock purchase plan, 
Apr. 63 - 

Communications, July 24 

Craft Assoc. Co. trustees sued, Oct. 58 

Determination letters, Oct. 8 

Employer pays back loan, Mar. 63 

Goals important in design, Aug. 37 

Guaranteed investment contract, Nov. 44 

Hardship definition, July 26 

McDonald's, July 25 

Plan must include union, May 59 

Publisher sued by DOL, Nov. 72 

Savings plan benefits urged, Jan. 64 

Tax-exempt abuse, July 63 

Walgreen's P-S plan, Aug. 37 


REPORTING AND DISCLOSURE 





Form 5500, Mar. 62; Nov. 61, 62 

Material modifications and SPDs, Oct. 24, 
Nov. 64 

SARs, May 24; Nov. 64 

Schedule SSA filing, Nov. 64 

SPDs, May 24; Oct. 24; Nov 64, 70 


RETIREMENTS AND PRE-RETIREMENT 
COUNSELING 





Career planning approach, Nov. 42 
Counseling 
* programs discussed, Apr. 65 
the aged, May 66 
Early retirement trend, May 10; Aug. 24; 
Sept. 16, 17; Nov. 22 
Employees to work longer?, Sept. 26 
Incentives explored, Sept. 22 
Issues, Nov. 38 
Mandatory retirement 
ADEA 
age 70 is law, May 8 
amendments used in case, Nov. 13 
business's response, July 8, 12 
evaluations unnecessary to rebut 
charges, Aug. 65 
harmful effects?, Apr. 71 
potential impact on plans, Mar. 8 
operations, career paths, Aug. 14 
post-65 benefits, Aug. 12 
age 70 retirement upheld for N.Y. state 
employees, Mar. 58 
AMA's book, Nov. 13 
banned by two California laws, Mar. 89 
Chrysler's early retirement provisions; 
discriminatory?, Apr. 8 


(CONTINUED) 





RETIREMENTS AND PRE-RETIREMENT 
COUNSELING (Cont. ) 





Conn. 's law, July 6 

Fla.'s law, Aug. 13 

Mass. bans public employee forced 

retirement, Apr. 71 

NCOA views, Mar. 47 
Dan Pettengill retires, July 99 
Post-retirement benefits increased, Apr. 102 
Private benefits lacking in 1972, June 74 
Retired execs: still working, Sept. 22 
Social] Security and the retirement age, Sept. 18 
Tax credits for programs, Nov. 62 
Women stay on the job, June 77 


SECURITIES ACTS -- see Securities Acts 
under FEDERAL LAWS 





SELF-EMPLOYED PLANS 





Keogh's contributions limits, Dec. 16 
Keogh sales, 1977, May 36 
Tax court rules on 5-year restriction, July 65 


SOCIAL SECURITY-- also see DISABILITY; 
MEDICAID/MEDICARE 

Additional changes sought, Mar. 40 

Amendments, Feb. 12, 22; May 78 5 

Covered compensation tables, 1978, May 77 

Duplicate benefit regs, Oct. 62 

Early retirement trend, May 10 

Form 5500 due date postponed, Mar. 62 

Future pension policy, Dec. 28 

Health of the system, Nov. 24 

Increase retirement ages?, Sept. 18 

Integrated plans, Aug. 16, 30 

L-O-F details increases, July 22 

Ross heads SSA, Oct. 86 

Sex discrimination, June 76 

Tax increase panic decried, June 30 

Tax proposals, Mar. 18 

Texas pays part of state employees tax; Sept. 8 


STATE LAWS 


California 
community property law and pensions, 
May 46; Sept. 14; Nov. 33; Dec. 38 
Knox-Keene, Sept. 60 
Proposition 13, Sept. 17 
Mandatory retirement 
Cal.'s law, Mar. 89 
Conn. 's law, July 6 
Fla. 's law, Aug. 13 
Mass. bans public employee forced 
retirement, Apr. 71 
N.Y. law mandating age 70 retirement for 
state employees is upheld, Mar. 58 
Minn. pension law, Sept. 12 


N.J., Ill., N.Y. regulate hospital rates, Nov. 32 


Public pension system changes suggested, 
Apr. 96 

Sec. 514 preempts Cal. 's Knox-Keene, 
June 66 

Texas pays part of state employees Soc. 
Sec. tax, Sept. 8 


STATISTICS 


Group A&H by lines, 1977, Apr. 76; May 82 
Group A&H loss ratios, Apr. 96; May 78 
Individual contract sales, 1977, May 62 
IRA business, 1977, May 68 
Life companies' interest earnings, 1977, 
May 62 
Loss ratios on total group A&H, 1977, 
Apr. 101 
Self-employed Keogh sales, 1977, May 36 


SUPPLEMENTAL UNEMPLOYMENT 
BENEFITS (SUB) 





IRS and steel co. accruals, Aug. 64 


SURVIVOR BENEFITS 





Includible in decedent's g>ss estate, Nov. 70 
TAX 


Carter's proposals on deferred comp and 
integrated plans, Aug. 30 

Exclusions and survivor annuities, July 58 

Independent contractor v. common-law 
employee, Aug. 66 


UNIONS 


ACTWU 
child day care centers, Apr. 28 
Boeing, Professional Employees pact, Mar. 6 
Butcher pension fund money manager, Feb. 56 
CLGWU pattern settlement, Aug. 58 
Contracts, 1978 and 1979, Mar. 42; Dec. 68 
Fiduciary breach suit, July 63 
ILGWU fund advisers, May 6 
IUE's bargaining goals, Dec. 70 
Machinists 
fund amendment is fiduciary breach, 
June 68 
Lockheed pact, Mar. 42 
McDonnell Douglas pact, Aug. 56 
NLRA: retiree coverage hearings, Dec. 8 
N.Y. insurance dept. recovers fund's money, 
June 70 
OCAW's 1979 goals, Aug. 56 
Pension at one union applies to it alone, July 64 
Pensions critical in collective bargaining, 
Feb. 65 
P-S plan must include union, May 59 
Public employee members, July 103 


(CONTINUED) 


Employee Benefit Plan Review 





UNIONS (Cont. ) USW 
can cos. agree, Jan. 8 
UAW lifetime security, Dec. 69 
Allis-Chalmers disputs lov. 73 pension fund investment, Dec. 70 
AMC pact, Dec. 
HMO evah 
pension a 


I yualification due to requirements, Aug. 64 
UMW 983 hedule poll, Nov. 16 


agreement, 


delinquent 


AUSTRALIA 


statutory health benefits, Mar. 26 
l vesting requirements, Mar. 22 
DENMARK No mandatory private pension system 
islation, Mar. 32 


Benefits outlook, 


Mandatory ESOF 
Private pe 

Social security, 
Tax reform prop 


FRANCE 
s entitlement in divorce, Apr. 44 
-section, Feb. 42 

experience, Feb. 38 


Health benefits, l 
Repartition system cl 


GERMANY 


Co-determination law, 

High statutory bene 

Matrimonial property 
requirements, 


pension plans, Dec. 44 
ecurity and sick pay, Dec. 40 


Pension escalation law, es and benefit decisions, Dec. 50 


Social security changes, 
INDONESIA 
Benefit planning trends, Sept. 44 
mandatory roup life, health coverage, Sept. 59, 54 
Termination indemnities, Sept. 48 


MEXICO FITZERLAND 


Social security revision, May 54 


Disability rider to group life, 
hree-pillar system, May 48, 52 


Social security is generous 
Tax revisions, June 46, 5( 
JNITED KINGDOM 


MULTINATIONAL 





Delays in contracting out procedure, Jan. 40 
Carbonel establishes U.S. firm, Mar. 24 quity investments--pension funds and gov't, 
Coordination in benefit plans, July 32 Jan. 42 
Insurance network formed, Dec. 48 Pension plans still discriminatory, Jan. 48 
Int'l benefits conference topics, June Retirement, Jan. 44 
Jakelis-Boom consolidates, June 64 Taxation changes of foreign earnings for 
Latin America's benefits, Apr. 5; July 38 U.K. nationals?, Jan. 38 
New edition of SSPTTHW, June 60 
Special retirement benefits for execs, July 28 
Third Country Nationals 

plan for small groups, June 55 
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